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Group insurance form completion assistant for the group insurance contract below 
(This page is only suitable for electronic use of the writable PDF file.) 
The function can be used once the file has been downloaded. All entries will then automatically be applied to subsequent pages. 

Group insurance contract:  New contract – the following form GV210 must be filled out.
The required 10 registrations are in hand and will be submitted electroni-
cally:
 Yes
 No: The supplemental agreement to the group contract for a facility with <
10 employees is attached.

 Supplement to existing group contract (addendum) number:
_______________________. Please only place check marks next to con-
tents to be amended or agreed again.

Name of employer: 

Commencement of the contract: _____________ Commencement date of new contract / supplement 

Commencement of annuity payout:  Statutory retirement age or
 upon completion of age ___ or
 full insurance years to age ___

Pension concepts /  
contribution oriented benefit prom-
ise (boLZ) 

 KomfortDynamik
Guarantee level  80 %   or    60 %   or    90 %

 InvestFlex with guarantee
Guarantee level  80 %   or    60 %   or    90 %
 Fund Variant InvestFlex Green

 IndexSelect (Guarantee level minimum 90 %)
 Perspektive (Guarantee level minimum 90 %)

Benefit in the event of death as of 
annuity payout: 
Presetting: tariff classification 
group/agreement data 

The maximum duration is preset; if this is not desired 
 ____ years

Workforce insurance: Additional 
modules for contribution exemption 
in case of disability (comfort rate): 

 Additional module will be agreed:
 Obligatory

 Obligatory until admission age 50 – above optional
Supplementing the existing group contract (addendum) will lead to a
change to rate area St(F).

or  with deselection option 
Professional group and smoker sta-
tus: 

 Consistently G1 and smoker status “undetermined”, or
 Consistently ____ and smoker status "undetermined"

Documentation: Please enter specialist counseling documentation
directly in the group insurance contract. Or

 Individual professional group and uniform throughout contract and smoker
status "undetermined

Product category (St):  U   or    F   or    G

Employer contribution:  In the amount of EUR _______ or
 In the amount of _______ % of the amount converted
Mandatory employer contribution
 Blanket contribution (irrespective of salary) in the amount of ____ % or
 Blanket contribution (salary-related- constant total contribution) up to the

CAC stipulated for statutory pension insurance in the amount of ______ %
or

 Individual amount: Please enter the assessment of the contribution directly
in the group insurance contract or

 No contribution
incremental insurance:  
Presetting: tariff classification 
group/agreement data 

 According to the CAC statutory pension insurance or  contribution in-
creases by ____ %,

Contribution limit = 8 % CAC; if not desired, the following shall apply, contribu-
tion dynamics ____ % 

 no default desired

Place and date for employer signa-
ture: 
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Our General Terms and Conditions for Insurance Contracts apply. Providing this information in English is 
a special service for you. All policy documents sent to you shall be in German. All communications on 
your policy relationship shall also be in German. 

Application / insurance certificate: 
Upon receipt of the acceptance of application by separate written confirmation of acceptance by 

Allianz, the group insurance contract shall be concluded in a binding manner constituting the 
insurance certificate. 

GROUP INSURANCE CONTRACT 

 New contract
 supplemental to group contract (addendum) number: _________________________

between 

_____________________________________________________________________________ 
– hereinafter termed “Employer“ –

and 

Allianz Lebensversicherungs-AG 
– hereinafter termed “Allianz“ –

The contract shall commence on ___________. 

The contract provides for the conclusion of direct insurance contracts covering pension promises set up 
in the form of a contribution-oriented benefit promise (boLZ). 

Taxation of direct insurance premiums is made in accordance with § 3.63 EStG (Income Tax Act). 

The employee as person insured is the irrevocable beneficiary without reservation regarding all benefits 
arising from the direct insurance. 

Pension rights will become immediately vested. 
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§ 1 
Group of persons, enrolment date, commencement of annuity payout 

 
Eligible shall be the following class of insured persons: 
 
All employees of the Employer who have signed a salary conversion agreement or who are entitled to 
convert portions of salary based on the Employer’s pension scheme rules. 
 
Upon conclusion of a new group contract, at least 10 persons must be insured. 
 
Enrolment of new entries shall be made monthly using the Allianz application forms valid at the date of 
enrolment or online via “Allianz FirmenOnline”. 
 
The following shall be consistently agreed for the payment of old age pensions: 
 
  Commencement of old age pension payment shall be based on the retirement age stipulated 

under German statutory of age pension. 
 
  Payment of old age pension shall commence on the first day of the month following completion of 

age _____. 
 
 Payment of old age pension shall commence on the anniversary of commencement of the 

respective direct insurance that is closest to the date on which the person insured completes  
age _____. 

 
 

§ 2 
Scope of insurance 

 
The following selected pension concepts and additional modules can be used for direct insur-
ance policies (new enrolments) to be concluded. The product terms applicable at the respective en-
rolment date shall apply. For further information regarding the ticked off modules please refer to the en-
closed product description in the version applicable upon conclusion of the group insurance contract. 
 
 Zukunftsrente KomfortDynamik with recurrent premium payment  

(premium rate RFKU1U.GD1) 
 

In order to increase the insurance benefit, dividends due before commencement of annuity pay-
out will be used according to the performance of the KomfortDynamik special funds; after com-
mencement of annuity payout in the form of additional annuity. 
 
For more information on participation in profits and the performance of the KomfortDynamik 
special funds please refer to the individual insurance certificates. 

 
 Zukunftsrente InvestFlex with guarantee and recurrent premium payment 

(premium rate RF1U.GD) 
 

 Fund variant InvestFlex Green (Tariff RFAF1U.GD) 
 
Dividends will be used to increase the insurance benefit. The following applies in this respect: Before 
commencement of annuity payout, fund investment; after commencement of annuity payout, an addi-
tional annuity will be paid. 
  

 
1  The current premium rate is indicated for internal purposes. 
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For more information on participation in profits and the choice of funds please refer to the individual 
insurance certificates. 

Until further notice and as long as employment is in effect, the Employer (policyholder) has author-
ized all persons who, at present and in the future, are insured under the group insurance contract to 
change the allocation of future investments, shift fund units (in funds or funds under an investment 
strategy) or choose active maturity management on behalf of the Employer. The revocation of this 
authorization is not effective towards Allianz until it is received in text form (e. g. letter, fax, e-mail). 

The Employer agrees that correspondence concerning this matter shall be sent exclusively to the 
person insured (e. g. annual benefit reports or proposals and confirmation letters regarding fund 
switches, active maturity management). 

 Zukunftsrente IndexSelect with recurrent premium payment
(premium rate RIIU1U.G)

In order to increase the insurance benefit, dividends due before commencement of annuity payout will 
be used according to index participation; after commencement of annuity payout, an additional annuity 
will be paid. 

For more information on participation in profits and index participation please refer to the individual insur-
ance certificates. 

Until further notice and as long as employment is in effect, the Employer (policyholder) has authorized all 
persons who, at present and in the future, are insured under the group insurance contract to annually 
decide on behalf of the Employer whether and to what extent the pension plan should participate in the 
development of the indices selected by him/her. The revocation of this authorization is not effective to-
wards Allianz until it is received in text form (e. g., letter, fax, e-mail). 

The Employer agrees that correspondence concerning this matter shall be sent exclusively to the person 
insured (e. g. annual information on index participation and the index due date). 

The due date of the contributions stringently depends on the agreed start of the pension payment ac-
cording to § 1 of the group contract. If, for the start of pension payment, the German pension insurance 
statutory retirement age or the reaching of a certain age is agreed, the contributions are due monthy. If 
the employer wants an annual due date for contributions, this only applies if for the start of the pension 
payment the anniversary of the start of the insurance is agreed, and the annual due date corresponds 
with the anniversary of the start of the insurance. 

Additionally necessary pension concept Perspektive 

Owing to the respective product rules governing the above selected pension concepts, individual direct 
insurance contracts may not attain the minimum deferred period stipulated in the respective product 
rules due to the actuarial admission age of the person insured and the elected commencement date of 
pension payout. As a rule, direct insurance providing for the Perspektive pension concept will be agreed 
for this group of persons (known as "fall-back solution Perspektive“). Dividends will be used to increase 
insurance benefit. The following applies: Before commencement of annuity payout, a capital bonus will 
be paid; after commencement of annuity payout, an additional annuity will be paid. If a module covering 
disability pension before commencement of annuity payout has been agreed in the group insurance 
contract, dividends will be used in the form of extended capital bonus. 
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 Zukunftsrente Perspektive with recurrent premium payment  
(premium rate RSKU1U) 

 
Dividends will be used to increase the insurance benefit. The following applies in this respect: Be-
fore commencement of annuity payout, a capital bonus will be paid; after commencement of an-
nuity payout, an additional annuity will be paid. If a module covering disability pension before 
commencement of annuity payout has been agreed in the group insurance contract, dividends will 
be used in the form of extended capital bonus. 

 
Special features governing the insurance 
 
The guarantee levels applicable according to the product rules or the terms and conditions of insurance 
valid on the respective enrollment date shall apply to all aforementioned pension concepts (guarantee 
percentages). 
 
New enrolments to the agreed pension concepts will be made uniformly as set out below: 
 

 Future Annuity KomfortDynamik:   80 %   or   60 %   or   90 % 
 Future Annuity InvestFlex:   80 %   or   60 %   or   90 % 
 Future Annuity IndexSelect:  minimum 90 % 
 Future Annuity Perspektive:  minimum 90 % 

 
The guarantee level (guarantee percentage) indicates the amount at which the sum of the agreed and 
paid contributions for pension provision is available at the start for the pension at least for constituting 
the life-long pension or for the minimum payment. The amount of the agreed guarantee level (guarantee 
percentage) in each case is documented in the insurance certificate. 
 
If the employer wishes to change the guarantee level (guarantee percentages) uniformly agreed for 
each pension concept while the group insurance contract is in effect and based on the then valid prod-
uct rules or terms and conditions of insurance, they will inform Allianz accordingly. 
 
In individual cases, if in the case of a new registration the employer wishes to depart from the contractu-
ally agreed guarantee level (guarantee percentage), the employer notifies Allianz of this at the time of 
the respective new enrolment. 
 
Amendment of the guarantee level (guarantee percentages) permitted by the product rules 
 
The guarantee levels (guarantee percentages) permitted by the product rules can be amended while the 
group insurance contract is in effect; the product rules or the terms and conditions of insurance applica-
ble on the enrollment date shall apply. Allianz shall inform the employer accordingly. The employer in-
forms Allianz of the desired guarantee level (guarantee percentages) at the latest upon the first enroll-
ment after the amendment has become effective. 
 
If the guarantee level (guarantee percentages) permitted by the product rules changes while the group 
insurance contract is in effect and the employer does not inform Allianz of the change, the guarantee 
level agreed in the group insurance contract shall continue to apply if the amended product rules pro-
vide for such continuation. 
 
If the highest guarantee level (guarantee percentages) permitted by the product rules changes while the 
group insurance contract is in effect and the employer does not inform Allianz of the change, the highest 
guarantee level (guarantee percentages) permitted by the product rules shall continue to apply. 
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Benefit in the event of death as of commencement of annuity payout 
 
For direct insurance, death benefits are agreed from the start of the annuity. The employer can choose 
from the long-term variants permitted by the tariff provisions at the time of registration. When the group 
contract is set up, the maximum applicable duration is pre-assigned, i. e. a pension is paid from capital 
equal to the maximum multiple of the annual guaranteed pension from the start of the pension, less any 
pensions already paid from the start of the pension. 
 
If you do not want the maximum duration to be preassigned, the following applies: 
 
 As a death benefit from the start of the pension a pension is paid from a capital sum equal to ____ 

times the annual pension guaranteed from the start of the pension, less any pensions already paid 
from the start of the pension. 

 
 
Additional modules governing disability provision 
 
The following additional module covering disability provision will be uniformly and obligatorily included 
in the above selected pension concepts: 
 
 Mandatory module: Disability provision: Waiver of premium upon disability (premium rate TB). 
 
 The employer shall provide for the compulsory inclusion of the module only for employees up to 

an acturial admission age of up to 50 years. In the case of an admission age of 51 years or more, 
the employer may decide on the inclusion of the module for each employee. 

 
As part of a supplement to the existing group contract (addendum): Upon agreement of the man-
datory disability provision: Contribution exemption in the event of disability does not apply to 
group contracts previously featuring a special group rate (St) in rate area U; these and future new 
application(s) shall be subject to special group rate (St) in rate area F. 

 
Or 

 
 Disability provision: Waiver of premium upon disability (premium rate TB) with deselection option. 

The module is included in every new direct insurance policy to be taken out, unless the employer 
deselects it when registering the respective person insured (employee). 

 
The disability provision is concluded as a comfort rate. 
 
Agreement on the professional group and smoker status: 
 
 Consistently: Professional group G1 and smoker status "undetermined" if additional module 

waiver of premium upon disability is mandatory (premium rate TB). 
Or 

 Upon coordination with the competent department: 
Occupational group_____ and smoker status "undetermined" consistently applies to the entire 
contract. For documentation of the agreement regarding professional group (e.g. name of contact 
person, contents in keywords): 
__________________________________________________________________________ 
__________________________________________________________________________ 
Or 

  Consistent grouping according to the actually exercised activity (so-called individual professional 
group) and the smoker status is set to "undetermined" throughout the contract. 
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§ 3 
Product category 

 
The persons insured will be covered under direct insurance policies based on a special group rate 
(St). The annual average premium of all direct insurance contracts forming part of the group insurance 
contract shall apply. The following product categories apply: 
 
 St(U) – A prerequisite is that the annual average premium of all direct insurance contracts forming 

part of the group insurance contract is at least 1 % of the contribution assessment ceiling stipu-
lated for German statutory pension insurance. 

or 
 St(F) - A prerequisite is that the annual average premium of all direct insurance contracts forming 

part of the group insurance contract is 1 % of the contribution assessment ceiling stipulated for 
German statutory pension insurance and that the additional disability provision Plus module 
Waiver of premium upon disability is mandatory (premium rate TB). 

or 
 St(G) - A prerequisite is that the annual average premium of all direct insurance contracts forming 

part of the group insurance contract is 0.75 % of the contribution assessment ceiling stipulated for 
German statutory pension insurance. 

or 
 In the case of contract extension, supplement to the existing group contract (addendum), the pre-

vious rate area under the group contract will remain in place following consultation with the re-
sponsible specialists. 

 
Allianz is entitled to annually review the grouping in the product category on the anniversary of the 
group insurance contract. If the aforementioned prerequisite is not met, grouping for subsequently 
added direct insurance policies can be determined anew. Upon withdrawal of a person insured from the 
group of eligible persons, the product category previously granted shall lapse. 
 
 

§ 4 
Enrolment procedure 

 
Direct insurance policies that only consist of an old age provision module will be enrolled without medi-
cal examination. 
 
Direct insurance policies with agreed inclusion of the additional waiver of premium upon disability 
module up to an annual premium of 8 % of the contribution assessment limit in the German pension 
insurance system will be enrolled according to list. 
 
With an annual contribution of more than EUR 21,000, a risk examination is always carried out. 

For further information regarding the enrolment procedure, please refer to the General Rules at the 
end of the group insurance contract. 

As to newly applied direct insurance policies, Allianz reserves the right to review and, if necessary, 
change the enrolment procedure on each anniversary of commencement of the group insurance 
contract without cancellation of the group insurance contract being required. 
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§ 5
Premiums 

Premiums will be due monthly or annually. The Employer informs Allianz of the amount and the 
method of payment upon enrolment of the persons insured. 

Within the scope of taxation of premiums in accordance with § 3 (63) EStG, the premium includes – 
apart from the amount converted – 

 an employer contribution amounting to

 EUR ______
 ______ % of the amount converted

 a mandatory employer contribution
 blanket contribution (salary-related) in the amount of ____% of the amount converted
 blanket contribution (salary-related- constant total contribution) up to the CAC stipulated for

statutory pension insurance in the amount of _____ % of the amount converted
 _________________________________________________________
 No employer contribution

An irrevocable beneficiary’s right without reservation applies. Pension rights are immediately vested. 

The employer waives premium payment during non-remunerated periods of service. 

§ 6
Dynamic increase 

The direct insurance policies can be taken out with dynamic growth (increases in the premium and the 
benefit). The growth variants admissible in accordance with the tariff conditions at the time of registra-
tion shall apply. As part of the technical set-up of the group contract, the following growth variant is pre-
assigned uniformly in the contract record. 

 The contribution increases annually on 1 January of each year in the same proportion as the ap-
plicable contribution assessment ceiling of the statutory pension insurance.

 The contribution increases by ___ % on each insurance anniversary.

 There should be no pre-allocation.

§ 7
Additional integral parts of the group insurance contract/Enclosures 

The product rate rules of Allianz applicable at commencement of the group insurance contract and 
the additional integral parts of the group insurance contract shall apply to the direct insurance poli-
cies. 

Policies added to the portfolio are subject to the product rate rules of Allianz and the additional integral 
parts of the group insurance contract applicable at the enrolment of the respective direct insurance. 
The Employer receives an insurance certificate for each enrollment containing the applicable terms and 
conditions of insurance, insurance information and information on the general tax rules and Insurance 
Information – Sustainability. 
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If, under this group contract, the Employer agrees to rate modules for retirement annuities or disability 
provision under the "Scope of insurance" heading, before signing this group contract, it will be provided 
with the documents listed or checked below, in fulfillment of the applicable pre-contractual information 
obligations. The terms and conditions as well as the instruction on the consequences of violation of the 
duty of disclosure in accordance with §19 (5) Insurance Contract Law and the General Rules constitute 
an integral part of the group insurance contract. This also applies to extensions supplements to the ex-
isting group contract (addendum). 
 
The employer receives cost and sets of enclosures pertaining to the selected pension con-
cepts ticked off under the heading “Scope of insurance”: 
 

Disclosure of cost pertaining to 
 
 Pension concept KomfortDynamik 
 Pension concept InvestFlex with guarantee 
 Pension concept IndexSelect 
 Pension concept Perspektive 

Note: Cost statement and set of enclosures for the pension concept Perspective must also be enclosed (so-call "fall-back 
solution Perspektive" cf. § 2 " Additionally necessary pension concept Perspektive") 

 
 Set of enclosures pertaining to the KomfortDynamik pension concept 
 
 Product description 
 Insurance information pertaining to the group insurance contract (VIB) 
 Information on the KomfortDynamik special funds 
 Terms and conditions of insurance: KomfortDynamik E270(FID) 
 Terms and conditions of insurance: Dynamic increase under KomfortDynamik E205(FID) 

 
 Set of enclosures pertaining to InvestFlex pension concept with guarantee 

 
 Product description 
 Insurance information pertaining to the group insurance contract (VIB) 
 Terms and conditions of insurance: InvestFlex with guarantee E195(FID) 
 Terms and conditions of insurance: Dynamic increase under InvestFlex with guarantee 

 E205(FID) 
 
 Set of enclosures pertaining to IndexSelect pension concept 

 
 Product description 
 Insurance information pertaining to the group insurance contract (VIB) 
 Terms and conditions of insurance: IndexSelect Plus E25(FID) 
 Terms and conditions of insurance: Dynamic increase under IndexSelect E616(FID) 

 
 Set of enclosures pertaining to the Perspektive pension concept 

Note: Cost statement and set of enclosures for the pension concept Perspective must also be enclosed (so-call "fall-back solution 
Perspektive" cf. § 2 " Additionally necessary pension concept Perspektive") 
 
 Product description 
 Insurance information pertaining to the group insurance contract (VIB) 
 Terms and conditions of insurance: Perspektive E170(FID) 
 Terms and conditions of insurance: Dynamic increase under Perspektive E617(FID) 
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 Set of enclosures pertaining to the additional disability provision module 

 
 General product description 
 Terms and conditions of insurance: Additional disability provision module E5 (FID) 

 
 
Acknowledgement of receipt 
 

We have received the following documents: 
 

 The “The instruction on the consequences of violation of the duty of disclosure in ac-
cordance with §19 (5) of the Insurance Contract Law“ 

 The disclosure of costs pertaining to the pension concepts ticked off 
And 

 The other documents indicated and ticked off under § 7 
in the version valid upon conclusion of the group insurance contract. 

 
____________________________ ____________________________________ 
Place, date Signature of Employer / policyholder 

 
Signature to the group contract 
 
____________________________ ____________________________________ 
Place, date Signature of Employer / policyholder 
 
 
Upon receipt of the acceptance of application by separate written confirmation of acceptance 
by Allianz, the group insurance contract shall be concluded in a binding manner and shall 
constitute the insurance certificate. 
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General Rules pertaining to the group insurance contract 

In this group contract, words such as "employer", "employee", "policyholder" or "contracting party" are used in a 
general sense when referring to persons and personal terms. The topic of diversity and the associated appropriate 
form of address and personal designation is a genuine concern of Allianz. At the same time, the uniformity, reada-
bility and comprehensibility of contractual documents are important. Also, there is still no binding and standardised 
form for a better linguistic inclusion of all genders. For this reason, Allianz has decided to continue to use the mas-
culine form in this group contract when referring to persons and personal terms and makes it clear that all persons 
are always addressed in the sense of equal treatment. Allianz consciously values and promotes human diversity 
and is working to find solutions that are appropriate for the target group and to be able to better take into account 
the different concerns, e.g. when addressing people. 

- Rules concerning the respective direct insurance policy -

Retirement age or age at maturity of the policy: 

If the statutory retirement age under German statutory pension insurance is increased, the maturity age for direct 
insurance policies to be added to the portfolio will be adjusted to the new legal provisions. 

Premium payment / default: 

The premiums under the individual policies are subject to the premium rate and the product category valid at the 
enrolment date. Allianz is entitled to levy a professional or special loading if a substandard risk exists in accord-
ance with its underwriting terms and such risk is insurable. 

Premiums are paid by the Employer free of charge to Allianz - under employee-funded pension plans as the per-
son liable to make premium payment, under employer-sponsored pension plans from own funds. The due date of 
premium payment is specified in the terms and conditions of insurance, Part B, “What do you have to observe re-
garding premium payment?”. 

Allianz requires the addresses of the persons insured – in particular with regard to fulfillment of the information 
duties according to § 166 (4) VVG towards the persons insured. The Employer shall promptly provide Allianz with 
the addresses upon request. 

As concerns the premium levels (employee-funded) or classes of persons (employer-sponsored) which are based 
on the contribution assessment ceiling, the premium will annually increase at the respective date of increase in 
analogy to the increase of the contribution assessment ceiling stipulated for the German statutory pension insur-
ance. Allianz is entitled to administer the premium increase under a new serial number and in accordance with the 
then valid premium rate open to new entries. 

If the commencement date of the individual direct insurance policy does not coincide with one of the contractually 
agreed due dates for premium payment, the insurance interval of the individual policy set according to the policy’s 
commencement date will not be affected. Upon occurrence of the event insured, the ongoing insurance interval 
and the premium due dates will not change. Thus, premiums may become due even after occurrence of an event 
insured. 

Administration of premiums according to the type of premium taxation 

Upon conclusion of the direct insurance policy the Employer informs Allianz of the type of premium taxation (e.g. 
§ 3 (63) EStG (Income Tax Act)), § 40b EStG old version, § 100 EStG or §§ 10a, 79 et seq. EStG). In doing so,
Allianz shall be deemed to have notice of the fiscal treatment of premiums as required in accordance with § 5 (3)
LStDV (Wage Tax Ordinance). Annual notification by the Employer regarding taxation will not be required, unless
taxation of premiums changes.

As a rule, Allianz will administer the different types of premium taxation in separate direct insurance policies, each 
bearing its own serial number. I.e. each type of premium taxation – regardless at what point in time and for which 
portion of premium a different type of premium taxation sets in or occurs – a new policy each bearing its own serial 
number will be concluded. 
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Where premiums are invested in an existing direct insurance contract, these premiums being subject to a different 
type of taxation than previously agreed upon conclusion of contract, Allianz will assign these premiums, too, to the 
type of taxation agreed upon conclusion of contract. Allianz is unable to list the premiums separately according to 
their type of taxation. 
 
The above does not apply to contracts that are continued privately against premium payment by the person in-
sured (e.g. upon early leaving service, during non-remunerated periods of service). 
 
 
Other rules governing the enrolment procedure 
 
If enrolment according to list has been agreed: 
Allianz waives medical examination. 
 
If an at-work statement has to be submitted: 
Allianz waives medical examinations for persons to be insured who have completed at least one year of service, 
provided the Employer submits an at-work statement (employer at-work statement). Persons to be insured who 
have been employed for less than one year can submit an employee at-work statement instead of the employer’s 
at-work statement. 
 
Alternatively, the use of an employee at-work statement can consistently be agreed. 
 
If the employer or employee at-work statement cannot be submitted for medical reasons, risk examination will be 
carried out. 
 
If, for reasons of risk, an application for direct insurance by the person to be insured has been declined, sus-
pended or not accepted at regular terms, an at-work statement cannot be used and Allianz will always carry out 
risk examination. 
 
If risk examination is carried out, the following applies: 
A health declaration has to be submitted. Apart from a declaration of health, medical records, questions pertaining 
to the health or medical examinations may have to be submitted. 
 
Declarations to be submitted in the course of the enrolment procedure are made using the printed forms of Allianz 
valid at the time of filing the application. 
 
If risk examination is carried out, Allianz shall have to right to request and evaluate information that allows as-
sessing the heath situation. Allianz will decide about the acceptance according to its terms and conditions of busi-
ness. Allianz shall have the right to decline insurance coverage if the outcome of medical underwriting is unfavora-
ble or to apply loadings or restrictions. 
 
If a direct insurance policy was not accepted at regular terms, future increases will be subject to the same loadings 
and restrictions unless medical underwriting is conducted anew. 
 
The Employer undertakes to inform Allianz without undue delay of another salary conversion scheme established 
with another insurance company and the employees are free to decide whether to conclude a salary conversion 
scheme with other insurance companies or occupational pension providers. In this case, Allianz can amend the 
enrolment procedure. 
 
 
Rejection of inclusion in the group contract for regulatory or other legal reasons 
 
Allianz shall decide separately on the inclusion of individual insured persons in the group contract, in consideration 
of supervisory or other legal requirements. Should regulatory or other legal reasons exist that prevent the person 
to be insured from being included in the group contract, Allianz is entitled to refuse to include such a person in the 
group contract.  
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If, due to regulatory or other statutory reasons, insurance cover is possible with Allianz company pension products 
other than those agreed in the group contract, the person insured may, in individual cases, be registered with such 
products and included in the group contract. The employer shall, for the respective individual case, receive full of-
fer documents (customer information package) from Allianz. The insurance terms and conditions of Allianz valid on 
the registration date shall apply. 
 
If, due to regulatory or other statutory reasons, insurance cover is possible with Allianz company pension products 
other than those agreed in the group contract which are subject to specific conditions (e.g. only for persons to be 
insured from a certain final actuarial age), the specific conditions shall be waived accordingly in individual cases 
and the person insured can be registered with such products and included in the group contract. The insurance 
terms and conditions of Allianz valid on the registration date shall apply. 
 
 
Commencement of insurance coverage 
 
The direct insurance coverage shall become effective once Allianz has accepted the individual application but not 
until Allianz has received the individual enrolment and the relevant declarations (e.g. declaration of health) and 
also not before the commencement date of the individual insurance policy stated in the insurance certificate. The 
direct insurance coverage shall only become effective in the case described in Sentence 1 if the first or single pre-
mium for the initial portfolio has been paid on time following conclusion of the group insurance contract. 
 
To the extent risk examination is carried out, insurance coverage shall become effective upon acceptance of the 
individual application by Allianz, however, at the earliest at the commencement date of insurance stated in the in-
surance certificate. A prerequisite for commencement of insurance in this case as well is that the initial or single 
premium for the initial portfolio has been paid. 
 
Employees who at the contractually agreed commencement date of insurance are unfit for work, and whose policy 
comprises survivors’ or disability provision, shall be enrolled from the day on which they have resumed work. The 
same applies if the employee is enrolled after commencement of insurance and the employee is unfit for work on 
the day of enrolment. 
 
These rules apply accordingly to insurance coverage based on an increase of the individual policy (not applicable 
to dynamic increase). 
 
Within the scope of claims assessment, Allianz is entitled to demand evidence from the Employer as to the fitness 
for work on the aforementioned dates. 
 
 
Beneficiary’s right 
 
If benefits arising from direct insurance become due in the event of death of the person insured the persons stated 
in Part A of the terms and conditions of insurance governing the retirement provision module, section "Who will 
receive the insurance benefits?" will be the revocable beneficiaries. If modules covering survivor’s provision are 
co-insured, the provisions in Part A of the terms and conditions of insurance governing survivor’s provision, sec-
tion "Who will receive the insurance benefits?" shall apply additionally or replace the terms and conditions of insur-
ance governing occupational retirement provision. 
 
The right to insurance benefits and the beneficiary’s right apply to all profits generated under the policy. Benefi-
ciary’s rights must neither be assigned nor pledged. 
 
 
Transfers 
 
Policies transferred to the group contract within Allianz are subject to the initial insurance terms and conditions, 
premium rates and product descriptions. The initially agreed enrolment terms shall remain in effect. 
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Exclusion of the transfer of policyholder status 
 
If there are legal or supervisory reasons that prevent the transfer of policyholder status (e.g. in the event of prema-
ture withdrawal), the policyholder status remains with the employer. 
 
 
Early termination of service 
 
If an employee withdraws (person insured) from employment by the Employer prior to occurrence of the insured 
event, the Employer shall notify Allianz of the termination of the employment relationship and shall withdraw the 
employee (person insured) from the group contract at the end of the month in which employment is withdrawn. De-
registration is permitted for up to one month retroactively. 
 
The Employer agrees to transfer the capacity of policyholder to the employee (person insured) or to the new Em-
ployer in the event that the employee withdraws from his/her employment relationship after his/her pension entitle-
ment has become vested within the meaning of §1b of the Company Pension Plans Act, or if he/she has an unre-
stricted irrevocable subscription right with regard to all insurance benefits at the time of withdrawal. The transfer of 
the capacity of policyholder shall take effective toward Allianz only once the Employer has de-registered the em-
ployee from the group contract. 
 
If the policy is continued with the new Employer, either directly or at a later date, the Employer hereby also agrees 
to the transfer of the pension promise to the new Employer. 
 
If capacity of policyholder is transferred to the employee (person insured), the policy is continued as individual in-
surance based on the rate regulations applicable to continuation. Policies with additional modules can be trans-
ferred without a risk examination if the transfer is made within three months of the effective date of the de-registra-
tion. 
 
If the capacity of policyholder is not transferred to the employee or the new Employer, the Employer may exempt 
the insurance from premiums or terminate it. 
 
If a severance payment under applicable provisions of labor law is permissible pursuant to provisions of statute 
and collective-bargaining arrangements, the Employer hereby declares that the entitlement (employment commit-
ment) will be paid. 
 
 
Information on the actuarial interest rate and participation in profits 
 
Insurance contracts with single premium or specific deferred periods can provide for an actuarial interest rate dur-
ing a specific period that differs from the actuarial interest rate indicated in Part A of the terms and conditions of 
insurance, retirement provision module, section ”What calculation bases apply to your policy?“. The differing actu-
arial interest rate and the period during which it applies are stated in the respective insurance certificate or the in-
surance information enclosed to the proposal documents and the insurance certificate of the respective direct in-
surance policy. 
 
Insurance contracts with single premium or specific deferred periods can provide for contract-specific dividend 
rates. These dividend rates may differ from the dividend rates indicated in the annual report for the sub-group to 
which the insurance contract belongs. The amount of “contract-specific dividend rates“ and the period during 
which ”contract-specific dividend rates“ are allocated to the individual insurance contract are stated in the respec-
tive insurance certificate or the insurance information enclosed to the proposal documents and the insurance cer-
tificate of the respective direct insurance policy. 
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Termination of employment (“Multiplication rule”) 
 
Within the framework of this group insurance contract, Allianz offers the employees of the Employer the option, 
upon termination of employment, to invest portions of salary, settlement payments or other payments into an insur-
ance contract providing occupational retirement benefits, instead of choosing a regular cash payment. 
 
For these employer premiums invested into a direct insurance contract or a Pensionskasse contract the so-called 
multiplication rule can be applied. Under this rule, premiums are tax-free up to a certain maximum amount in ac-
cordance with § 3 (63), sentence 3 Income Tax Act. The maximum amount will be reduced by premiums which are 
taxed according to § 40b (2), sentence 3 Income Tax Act (flat-rate taxation). Premiums invested under a settle-
ment payment for the exclusive reason of loss of employment are exempt from social security contributions. Other-
wise, the benefits are always subject to statutory health and long-term care insurance (exception: members of pri-
vate health insurance). 
 
The “multiplication rule” can only be applied if there is a material link between premium payment and termination 
of employment.  The insurance intermediary should be informed of the employee’s deregistration at least four 
weeks in advance in order to be able to provide advice in a timely manner. 
 
Application of the “multiplication rule“ requires a separate application for conclusion of life/annuity insurance (“indi-
vidual application”). The “multiplication rule” is agreed according to a special group premium rate under product 
category U. Allianz shall be entitled to annually review the grouping for newly agreed “multiplication rules” on the 
anniversary of the group insurance contract. Depending on the respective product, Allianz will carry out risk exami-
nation, where applicable, according to the general principles and the underwriting rules of Allianz. 
 
 
- Final provisions pertaining to the group insurance contract - 
 
Business transactions 
 
All business transactions shall be carried out between the Employer and Allianz. 
 
The Employer is the policyholder of all direct insurance policies enrolled in the group insurance contract. In the 
case of holding companies, each Employer shall be the policyholder of the insurance policies concluded in favor of 
their employees. 
 

 
Insurance certificate and policy status statement 
 
The employer receives an insurance certificate for each registration. This contains the insurance terms and condi-
tions valid at the time of the relevant registration, insurance information, information on the general tax rules and 
Insurance Information – Sustainability. The employer is obliged to provide each employee (persons insured) with 
these documents as well as the notification of the direct insurance statement (policy status statement). Allianz can 
demand that the employer confirms to Allianz that the annual policy status statement for the relevant year has 
been sent to the employee (person insured). 
 
 
Publications 
 
Prior to their publication, the Employer will agree with Allianz the wording of all publications that concern the group 
insurance contract, the premium rates or the terms and conditions of insurance. 
 
 
Duration of contract, amendment, cancellation of contract 
 
The contract shall initially run for a period of one year. It shall be renewed automatically by one year at a time un-
less notice is given 3 months before the end of this period. 
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Existing policies shall not be affected by cancellation of the contract, rather these policies shall be continued until 
the end of their term if and for as long as the Employer pays the premiums as set out in the contract. If existing 
policies or an objective part of the portfolio is cancelled the surrender values shall be paid to the extent available 
and unless otherwise provided for in the Company Pension Plans Act. For further information regarding the sur-
render value, please refer to Part A of the terms and conditions of insurance governing the individual insurance 
policy, section "When can you cancel the insurance” and the insurance information pertaining to this group insur-
ance contract. If a person insured leaves service, the provisions under “Early termination of service” shall apply. 
 
If the contract has to be amended, the contracting party shall contribute to these changes being made in agree-
ment with Allianz. If no such agreement can be reached, both parties shall have the right to terminate this contract 
by registered letter without giving prior notice. 
 
Any amendment of the group insurance contract must be agreed in text form. The also applies to the written form 
requirement 
 
 
Severability clause 
 
Insofar as a contractual clause of the group insurance contract should be or become invalid or unenforceable, or 
contain a loophole, then the validity of the remaining clauses of the group insurance contract shall remain unaf-
fected thereof. 
 
In place of the invalid or unenforceable clauses, or in order to eliminate the loophole, the parties shall agree to 
new terms conforming closely to the commercial intentions of the contracting parties under consideration of justice 
and fairness. 
 
 
Applicable law 
 
The contract shall be governed by German law. 
 
 
Pension rights adjustment in case of divorce 
 
If the employee’s pension rights are adjusted following divorce or annulment of a registered partnership (according 
to Art.12 VAStrRefG) in accordance with the Pension Equalization Act (Versorgungsausgleichsgesetz) the pension 
rights adjustment provisions of Allianz as amended from time to time shall apply. 
 
 
Note on health insurance for pensioners (KVdR) 
 
Benefits from a direct insurance policy are pension payments (pension or lump-sum payment) and, from the em-
ployee's point of view, are taken as income when calculating the contribution to the health insurance for pension-
ers (KVdR). More detailed information can be found in the information sheet ‘Health insurance for pensioners’ 
(currently form VM---7871Z0), which Allianz will provide to the employer or employee on request. rea
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Important information the consequences of violating the duty of disclosure 
in accordance with § 19(5) Insurance Contract Law 

Which disclosure duties prior to signing the contract exist? 
In assuming the insurance coverage, we rely on your answering the questions in connection with the insurance 
contract truthfully and comprehensively. We rely on your information to correctly assess the risk and calculate 
the appropriate premium. Before entering in the contract you are therefore required to disclose all material risks 
you are aware of, and which we have inquired about in extended written form, truthfully and fully. If we have 
inquired about material risks in extended written form after receipt of your declaration, but before acceptance of 
the contract, you also have the duty of disclosure to that extent. Please also state any circumstances that may 
seem of only minor importance to you. 

What are the consequences of violation of a disclosure duty? 

1. Withdrawal and loss of insurance coverage
Violation of a disclosure duty may result in our withdrawal from the contract. This does not apply if you submit
evidence to the effect that the failure was not due to intent or gross negligence. Our right to withdraw from the
contract does not apply if the disclosure duties were violated as a result of gross negligence and if we would
have concluded the contract – although subject to amended terms – had we been aware of the non-disclosed
circumstance. In case of withdrawal, the insurance coverage shall lapse. If we declare our withdrawal after
occurrence of the event insured we will, however, be liable to pay benefits, provided you submit evidence to the
effect that the circumstance not stated or incorrectly stated did not constitute the cause for either
 the occurrence or establishment of the event insured or
 the establishment or the extent of our obligation to pay benefits.
However, our obligation to pay shall lapse if you have violated the disclosure duty fraudulently.
In case of withdrawal we are entitled to the portion of premium that corresponds to the insurance term elapsed
until the declaration of withdrawal has taken effect. If the insurance coverage comprises life insurance, you are
in addition entitled to receive any existing surrender value.

2. Cancellation
If we cannot withdraw from the contract because you have violated the disclosure duties negligently or through
no fault of yours, we may cancel the contract by observing a notice period of one month. In case of life
insurance, the insurance contract will then be converted into a paid-up insurance, provided the agreed
minimum insurance benefit has been attained. Our right of cancellation is excluded if we would have concluded
the contract – although subject to amended terms – had we been aware of the non-disclosed circumstance.

3. Modification of contract
If we can neither withdraw from nor cancel the contract because we would have concluded the contract –
although subject to amended terms – had we been aware of the non-disclosed circumstance, the amended
terms will become an integral part of the contract upon our request. If you have negligently violated the
disclosure duties, the amended terms will retrospectively become an integral part of the contract.
If the disclosure duty has been violated through no fault of yours, the amended terms will become an integral
part of the contract as of the current insurance interval.
If due to modification of the contract the premium increases by more than 10% or if we do not insure against
the non-disclosed circumstance you may cancel the contract without notice within one month of receipt of our
notification concerning the contract modification. This right shall be pointed out to you in our notification to you.

4. Exercise of our rights
We can assert our rights to withdraw from, cancel or modify the contract only in writing within one month. The
period takes effect from the date we obtained knowledge of the violation of the disclosure duty, establishing the
right asserted by us. In exercising our rights, we have to state the circumstances on which our declaration is
based. For justification purposes, we may retrospectively state further circumstances, provided the period
according to sentence 1 has not elapsed. We cannot invoke the rights of withdrawal, cancellation or contract
modification if we were aware of the non-disclosed risk or the incorrectness of the statement. Our rights of
withdrawal, cancellation or contract modification shall lapse after expiry of five years following conclusion of
contract. This does not apply to events insured that have occurred prior to expiry of this period. If you have
intentionally or fraudulently violated the duty of disclosure, the period will extend to ten years.

5. Rescission
We may rescind the contract for fraudulent misrepresentation.

6. Representation by another person
If a representative acts in your name, we will exercise our rights regarding disclosure duty, withdrawal,
cancellation, contract modification and exclusion period by taking into account both your representative’s and your
own knowledge and fraud. Only if neither your representative nor you can be accused of intent or gross
negligence may you claim that the violation was not a consequence of intent or gross negligence.
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